¥. NAM VIET AQUACULTURE FEED
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Supplier Code of Conduct
(B6 quy tic img xtr danh cho nha cung cip)
GIOI THIEU/ INTRODUCE

Tai Navico, cach tlep can cua ching tdi dbi véi viée tim ngudn cung ung c6 trach nhiém duogc
ciing cb boi cam két lién tuc

cai thién cach chung toi tim nguon cung tng hang hoa va dich vy, ddm bao céc hoat dong cua
chung t6i tuan thu dao dirc, bén vimg vé moi truong va c6 trach nhiém xa hgi. Ching t6i nhén
thire dugc vai tro quan trong cua cac nha cung cdp trong viéc tich hop cac hoat ddng c6 trach
nhiém vao toan b chudi cung Ung cia chung toi. Béng cach x4y dung cac mdi quan hé déi tac
dua trén sy minh bach, trach nhi¢m giai trinh va hop tac, chung t6i n6 lyc ting cudng kha niang
phuc hdi cta chudi cung g va tao ra tdc dong co y nghla va lau dai.

Vi thé, trong B quy tic tng xir danh cho nha cung cép, nha san xuét trong chum cung Umg cia
chiing t6i, vach ra nhimg tiéu chuén t&i thiéu ma toan chudi cung tmg cia CONG TY TNHH
MTV CBTATS NAM VIET (NAM VIET AQUACULTURE FEED PROCESSING ONE
MEMBER COMPANY LIMITED) can phai dat dugc. Ching toi ky vong nha cung cép, nha
san xuét co thé dép tng dugc muc ti€u chung duoc vach ra trong bd quy tic nay va c6 thé
chuyén tiép cho nha cung cép ctia ho dé tao nén mot chudi cung tmg bén vimg.

At Navico, our approach to responsible sourcing is reinforced by our ongoing commitment to
improving how we procure goods and services, ensuring that our operations are conducted
ethically, environmentally sustainable, and socially responsible. We recognize the critical role
that suppliers play in integrating responsible practices throughout our entire supply chain. By
building partnerships based on transparency, accountability, and collaboration, we strive to
enhance supply chain resilience and create meaningful, long-term impact.

Therefore, in our Supplier Code of Conduct for suppliers and manufacturers within our supply
chain, we outline the minimum standards that must be met across the entire supply chain of NAM
VIET AQUACULTURE FEED PROCESSING ONE MEMBER COMPANY LIMITED. We expect
our suppliers and manufacturers to meet the shared objectives set out in this Code and to
cascade these requirements to their own suppliers, thereby contributing to a more sustainable
supply chain.

MUC PiCH CUA CHUNG TOl/ OUR PURPOSE

Chang t6i c6 trach nhiém véi dong nghiép, khach hang, c¢6 dong va cong dbng xung quanh,
nhim x4y ding mét doanh nghiép bén vimg gép phén bao vé tuong lai con em ching ta.

Ching t6i nhén ra rang dé dat duge két qua t&t nhét thi phai dua vao rno1 quan hé chét ch& véi
nha cung cdp ciia minh trén toan cau va dia phuong. Nha cung cép 1a ngudn luc quan trong trong
hoat dong kinh doanh cuia chiing t6i va ching t6i thira nhan su thanh cong 14 két qua cua su két
hop, hop tac déng hanh cung nhau trén tiéu chi cling thing.

Page | 1/13




‘i‘\ NAM VIET AQUACULTURE FEED
2 PROCESSING ONE MEMBER COMPANY LIMITED
Lo Lot A4, Thot Not Industrial Zone, Thot Not Hamlet, Can Tho City, Viet Nam

We are accountable to our colleagues, customers, shareholders, and the surrounding
communities, with the aim of building a sustainable business that contributes to protecting the
future of our children.

We recognize that achieving the best outcomes depends on maintaining strong relationships with
our suppliers at both global and local levels. Suppliers are a vital resource in our operations,
and we acknowledge that success is the result of partnership, collaboration, and a shared
commitment fto mutual benefit.

POI TUQNG AP DUNG VA KY VONG CHUNG TOU TARGET AUDIENCE AND OUR
EXPECTATIONS

Bo quy tit nay duoc 4p dung véi nha cung cép, nha san xuit va nha thiu ciaa CONG TY TNHH
MTV CBTATS NAM VIET (NAM VIET AQUACULTURE FEED PROCESSING ONE
MEMBER COMPANY LIMITED). Bé quy tic ap dung cho tit ca nguoi lao dong, bao gdm
nhung khong gidi han & nguoi lao ddng thoi vy hodc tam thoi, nguoi lao ddng thudec moi gidi
tinh, d6 tudi, ciing nhur ngudi lao dong trong va ngoai nude thude cac ton gido va dan toc khic
nhau.

Nha cung cép luén duge yéu cau tuan thi phap ludt hién hanh. Néu xuét hién nhing trudng hop
lugt phap thiéu chat ché so voi Bo Quy T#c nay, cac nha cung cdp phai tuan thi theo cam két
chung ddi véi viéc tim ngudn cung ung 6 trach nhiém.

Chiing t6i s& truyén tai cac nguyén tit va ki vong nay t6i nha cung cép, nha san xuét cia chiing
t6i. Chiing t61 mong doi cac nha cung cip can tuan thu:

e Chung minh cach thic hoat dong 1a hgp phap va phu hop ki vong cua CONG TY TNHH
MTV CBTATS NAM VIET (NAM VIET AQUACULTURE FEED PROCESSING
ONE MEMBER COMPANY LIMITED) tuin thii huéng dan chi tiét trong bd quy tic
nay.

o Theo ddi, danh gi4 va thong bdo viéc tuan thu cua ho dbi vai Supplier Code of Conduct
va moi vin dé& hodc kho khin trong qua trinh hoat dong va chubi cung tmg.

e Tuén thu cac quy trinh va danh gia viéc tuén thu Supplier Code of conduct. Quy trinh nay
bao gbm phan hdi yéu cau cung cap thong tin va cé thé bao gdm cac luot dén danh gia,
viéng tham, thAm dinh cuia chiing t6i hodc bén thit ba.

Khi danh gia tinh hiéu qua cua phuong phap quan ly rii ro cia nha cung clp duoc dé cap trong
Bd Quy Tic, ching tdi xem xét quy md va san luong nha cung cép, nha san xuét theo céc rai ro
mdi truong, phap ly, xd héi theo cac 1§ trinh the diém quéc gia, danh gia khu vire/ nganh, ddnh
gi nha san xuét nguyén liéu hosc gidy chimg nhan *uorng duong.

Mac du ching toi khong chap nhén va mong mudn nhimng vi pham nghiém trong dugc dé cap
trong bo quy téc nay, nhung can luu ¥ réng chung t6i s& khong bo roi nha cung cap gap kho khan
trong viéc no lyc tuén thu. Muc dich trude hét ca ching t6i 1a d&am bao giai quyet va khic phuc
tit ca nhitng khé khin, ddng thoi thuc hién céc ké hoach hanh dong dé giam thiéu rai ro va tranh
ngan ngira tai dién. Viéc khong tuén thi bd nguyén tic nay va dép tmg ky vong clia ching t6i da
truyén dat dén nha cung cAp, nha san xuét c6 thé din dén viéc chdm dit hop téc kinh doanh.

Néu c6 bt ki cau hoi nao lién quan dén Bé Quy Tic Ung Xir ndy chiing t6i khuyén khich Nha
Cung Cép lién hé véi dai dién mua hang cta chiing tdi. (luong-nmta@navicorp.com.vn)
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This Code of Conduct applies to suppliers, manufacturers, and contractors of NAM VIET
AQUACULTURE FEED PROCESSING ONE MEMBER COMPANY LIMITED. It applies to all
workers, including but not limited to temporary or seasonal workers, workers of all genders and
ages, as well as both domestic and foreign workers from different religions and ethnic
backgrounds.

Suppliers are always required to comply with applicable laws and regulations. In cases where
local laws are less stringent than this Code, suppliers shall adhere to the commitments set out in
this Code regarding responsible sourcing.

We will communicate these principles and expectations to our suppliers and manufacturers. We
expect suppliers to:

e Demonstrate that their operations are lawful and aligned with the expectations of NAM
VIET AQUACULTURE FEED PROCESSING ONE MEMBER COMPANY LIMITED, in
accordance with the detailed guidance set out in this Code.

e Monitor, evaluate, and report on their compliance with this Supplier Code of Conduct,
including any issues or challenges encountered in their operations and supply chains.

o Comply with relevant procedures and participate in compliance assessmenis related to
this Supplier Code of Conduct. This may include responding to requests for information
and participating in audits, site visits, or assessments conducted by us or third parties.

When assessing the effectiveness of suppliers’ risk management approaches as outlined in this
Code, we consider the size and production capacity of suppliers and manufacturers, as well as
environmental, legal, and social risks. These assessments may be based on country scorecards,
sector or regional risk evaluations, raw material supplier assessments, or equivalent
certifications.

While we do not accept serious violations of this Code, we also recognize that suppliers may face
challenges in achieving full compliance. Our primary objective is to ensure that such issues are
addressed and remediated, with appropriate corrective action plans implemented to mitigate
risks and prevent recurrence. Non-compliance with this Code and our communicated
expectations may result in the termination of the business relationship.

If you have any questions regarding this Code of Conduct, we encourage suppliers to contact our
procurement representative at: luong-nmtal@navicorp.com.vn

CAM KET CUA CHUNG TOl/ OUR COMMITMENT

Tuén tha phap luit: Chung tdi cam ket tudn thu day du cac quy dinh phép luét cua nha nude
Viét Nam ciing nhu cc yéu cdu qudc té lién quan dén moi truong, an toan lao dong va quyén
con nguoi.

Lao dfng cudng birc: Ching t6i khéng chip nhan va khong sir dung bét ky hinh thic lao dong
cudng bic, ép bude hodc trai voi y mudn ciia ngudi lao dong.

Lao djng tré em: Chung t6i Khong tuyén dung lao dong tré em dudi 4o tudi phép 1y quy dinh
va tiéu chudn quéc té.

Phan biét d6i xir: Chiing t01 cam két tao méi truong lam viée binh déng, khéng phén biét chiing
toc, ton gido, gidi tinh, d6 tudi hoac bit ky dic diém c4 nhén nao.

M@bi trudong lam viéc an toan va lanh manh: Dam bido moi truong lam viéc an toan, lanh
manh, cung cip day du trang thiét bi bao h6 va dio tao an toan lao dong day do.
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Tw do lién két va thwong lu*(mg tap thé: Chung t6i lubn ton trong quyen tu do lién két va
thuong lugng tap thé cua ngudi lao dong theo ding phap luit va tiu chuin quéc té.

'I:IBn lwong hgp phap: Chung t6i ludn thanh toan luong day du, ding han, tuan thu méc lwong
toi thiéu theo quy dinh phap luat va thoa thuan lao dong.

Gio lam viée: Dam bao gid lam viée phu hop v6i quy dinh, c6 thoi gian nghi ngoi hop ly, khong
boc 16t sirc lao dong.

Ky luat: Cong ty khong tham gia hodic ting hd viéc ding nhuc hinh, ép budc ve vat chét hoac
tinh than va si nhuc nguoi lao dong.

Co ché khiéu nai ciia ngudi lao dong: Ching t61 thiét 1ap co ché khiéu nai minh bach, bao mat,
khong phén biét dbi xir d6i v6i cac van dé lao dong

Noi & phu hep: Déi voi cac trudmg hop cung cép noi & cho ngudi lao dong, ching t6i cam két
tuan tha ddy dua cac yéu cdu vé an toan, vé sinh va diéu kién séng téi thiéu.

Ngudi ban dia: Cam két ton trong quyén loi va vin héa clia cng ddng ngudi ban dia tai khu
vuc hoat dong.

Quéin ly chét thai: Thuc hién phan loai, xir 1y chét thai ding quy dinh, ddm béo khong gy &
nhiém moi truong.

Legal Compliance:

We are committed to fully complying with the laws and regulations of Vietnam, as well as
relevant international requirements related to environmental protection, occupational health and
safety, and human rights.

Forced Labor:
We do not accept or engage in any form of forced, bonded, or involuntary labor.

Child Labor:
We do not employ child labor below the legal minimum working age as defined by applicable
laws and international standards.

Non-Discrimination:
We are committed to providing an equal and inclusive working environment, free from
discrimination based on race, religion, gender, age, or any personal characteristics.

Safe and Healthy Working Environment:
We ensure a safe and healthy workplace by providing appropriate protective equipment and
comprehensive occupational health and safety training.

Freedom of Association and Collective Bargaining:
We respect the rights of workers to freely associate and engage in collective bargaining in
accordance with applicable laws and international standards.

Fair Wages:
We ensure that wages are paid in full, on time, and in compliance with legal minimum wage
requirements and applicable labor agreements.

Working Hours:
We ensure that working hours comply with legal requirements, include reasonable rest periods,
and do not involve exploitation.

Disciplinary Practices:
The Company does not engage in or support the use of corporal punishment, physical or mental
coercion, or any form of abuse or humiliation of workers.
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Grievance Mechanism:
We establish transparent, confidential, and non-discriminatory grievance mechanisms to address
labor-related concerns.

Accommodation:

Where accommodation is provided, we ensure compliance with all applicable standards for
safety, hygiene, and minimum living conditions.

Indigenous Peoples:

We are committed to respecting the rights and cultural heritage of indigenous communities in
areas where we operate.

Waste Management:
We implement proper waste segregation and disposal practices in accordance with regulations
to prevent environmental pollution.

CHI TIET BQ QUY TAT UNG XU DANH CHO NHA CUNG CAP/ DETAILS OF THE
CODE OF CONDUCT FOR SUPPLIERS

1. DPao Duc Kinh Doanh Va Tudn Tha Phap Ludt / Business Ethics and Legal Compliance
1.1.Tudn thu phdp Iudt/ Legal Compliance

Nha cung cép phai c6 mét khung quan tri va tudn thu phap ly manh mé duoc hd tro boi hé théng
phép ly ctia nudce so tai. Nha cung cip cling phai c6 day du céc loai gidy t& va hd so thé hién viéc
tudn thu dé duy tri tinh liém chinh va minh bach trong tit ca cac hoat dong kinh doanh ciing nhur
tuén thu luét phap lao dong hién hanh.

Nha cung cdp tudn thi tit ca cac luat va quy dinh hién hanh vé méi truong, an toan lao ddng,
dam bao tat ca nhén vién da duoc hiéu va truyén dat.

Suppliers must establish a strong governance and legal compliance framework supported by the
legal system of the country in which they operate. Suppliers must also maintain adequate
documentation and records demonstrating compliance to ensure integrity and transparency in
all business activities, including compliance with applicable labor laws.

Suppliers shall comply with all applicable environmental and occupational health and safety
laws and regulations, and ensure that such requirements are properly communicated to and
understood by all employees.

1.2.H¢ thong qudn ly/ Management System

CONG TY TNHH MTV CBTATS NAM VIET (NAM VIET AQUACULTURE FEED
PROCESSING ONE MEMBER COMPANY LIMITED) tin ring viéc do ludng, tiét 16 va
chiu trach nhiém v& hidu suét hoat ddng td chirc 1a chét xuc tac gitp thic diy cac hoat dong kinh
doanh bén vitng va cai tién trong thoi gian dai. Nha cung cip phai c6 hé thong quan ly hd trg va
duy tri yéu cAu tudn thu va thic ddy cai tién lién tuc gdm:
e Tuyén bd v& cac cam két va chuan muc cia ngudn cung g c6 trach nhiém
P30 tao can bd nhan vién trong cong ty vé viéc dap img nhu cdu ciia khach hang, tuan th
phap luét va luat lao d6ng hién hanh, céc tiéu chuén cong ty ap dung.
e Nha cung cip khong duoc tham gia hodc lién quan dén héi 16 hodc tham nhiing dudi bét
ki hinh thuc ndo, c6 quy trinh didu tra bét ki khiéu nai nao lién quan dén héi 16 tham
nhiing.
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e Nha cung cip khuyén khich va dam béo tinh bao mit cfing nhu ¢6 co ché bao vé ngudi tb
c4o thong tin hanh vi hdi 16.

e Ngudi lao dong hodc bat ki thanh vién nao trong cong ty khong dugc nhan tién hodc cac
vat pham c6 gia tri tir c4c bén lién quan vi bat ki Iy do gi.

e Nguyén tit chon nha cung cép tun thii quy trinh danh gia va phé duyét nha cung cép vé
cac tiéu chi: chét luong san phim, gia ca, giao hang dung han, dich vu di kém. Khéng
quyét dinh mua bén dua vao viée nhan qua ting hodc céc an hué khong phu hop.

NAM VIET AQUACULTURE FEED PROCESSING ONE MEMBER COMPANY LIMITED
believes that measuring, disclosing, and taking responsibility for organizational performance are
key drivers for sustainable business practices and long-term improvement. Suppliers are
required to establish management systems that support compliance and promote continuous
improvement, including:
o A statement outlining commitments and standards for responsible sourcing
o Training employees to meet customer requirements, comply with applicable laws and
labor regulations, and adhere to company standards
o A strict prohibition against any form of bribery or corruption, with procedures in place
to investigate related complaints
o Encouraging whistleblowing, ensuring confidentiality, and implementing mechanisms to
protect whistleblowers
e Prohibiting employees or any company representatives from accepting money or items of
value from related parties for any reason
o Ensuring supplier selection follows formal evaluation and approval processes based on

criteria such as product quality, pricing, on-time delivery, and associated services, and
that purchasing decisions are not influenced by gifis or inappropriate benefits

2. Lao DPdng Va Nhan Quyén/ Labor and Human Rights

2.1. Lao dpng cwdng birc, lao dpng rang bupc va bit bujc/ Forced, Bonded, and
Compulsory Labor

Khong dugc sir dung lao dong cudng birc, bit bude hodc khong tur nguyén, lao dong 1¢ thudc
hodc c6 khé udc, lao dong tir nhan cudng birc. Piéu nay ciing bao gom viéc tuyén dung, van
chuyén, thuyén chuyén lao ddng bang cac bién phap de doan, lira ddo méi giGi lao dong.
Mot s6 ddu hiéu phd bién cia lao ddng cudng birc:
Hinh phat
Lao dong khong tu do/ 1€ thudce
Cong viéce va cudce song bi quan thic
Gitr gidy to tuy than hodc ho chiéu
Khong thé nghi viéc
The use of forced, bonded, involuntary, or compulsory labor is strictly prohibited. This includes
all forms of labor obtained through coercion, debt bondage, or contractual obligation under
duress. It also includes recruitment, transportation, or transfer of workers through threats,
deception, or fraudulent labor brokerage practices.
Common indicators of forced labor include:
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e Punishment

o Restriction of freedom or dependency

o Controlled working and living conditions

e Retention of personal identification documents or passports
e Inability to resign from employment

2.2.Lao déng tré em va lao dong tré/ Child Labor and Young Workers

Nha cung cap hodc bét ki nha thau phu nao déu khéng duoc sir dung lao dong tré em dudi do
tudi hop phat (dudi 15 tubi). Khi c6 nhu cau sir dung lao dong tre (115 -18 tu6i) nha cung cap
phai tuin thi cac quy dinh hién hanh lién quan dén bao vé day du cho lao dong tré va hd tro gido
duc cac em.

Suppliers and any subcontractors must not employ child labor below the legal minimum working
age (under 15 years old). Where young workers (aged 15-18) are employed, suppliers must
comply with all applicable regulations to ensure their protection and support their education.
2.3. Phc’in biét déi xit/ Non-Discrimination
Nha cung cép phai cam két mot noi 1am viée khong c6 su phan biét dbi xir bat horp phap dua trén
cac yéu t6 nhu tudi tc, giéi tinh, xu hudéng tinh duc, dan tdc, ton gido, ngoai hinh, khuyét tit,
mang thai, dang phao phmh tri hodc thanh nién cta hiép hdi hodc cong doan. Moi nguoi lao dong
déu duoc binh dang vé co hdi lam vigc.
Suppliers must ensure a workplace free from unlawful discrimination based on factors such as
age, gender, sexual orientation, ethnicity, religion, physical appearance, disability, pregnancy,
political affiliation, or membership in associations or trade unions. All workers must be provided
with equal employment opportunities.

2.4. Tu do hiép hpi/ Freedom of Association

Ngudi lao dong cua nha cung cép co quyén gia nhdp hodc thanh 14p cong doan tuy y theo s&
thich va co quyen thuong lugng tap thé.

Pham vi ctia quyén tir do gia nhap doan thé va quyén thuong luong tip thé phai thuc khudn khé
cla phap ludt, cong ty phai tao diéu kién khong dwoc can trd va phan biét dbi xir d6i v6i nguoi
dai dién cho cong nhan.

Workers of the supplier have the right to freely join or form trade unions of their choice and to
engage in collective bargaining.

The exercise of freedom of association and collective bargaining must be in accordance with
applicable laws. Suppliers must not interfere with, obstruct, or discriminate against worker
representatives.

2.5.Co' ché khiéu nai/ Grievance Mechanism

Nha cung cAp phai cung cép va duy tri cac kénh co ché khiéu nai cho ngudi lao dong dé dua ra
vA d& ma khong su bi tra thii. Co ché khiéu nai phai dugc bio mét va 4n danh nguoi gini.

Suppliers must establish and maintain accessible grievance mechanisms that allow workers to
raise concerns without fear of retaliation. These mechanisms must ensure confidentiality and
allow for anonymous reporting.

2.6.Tién lwong/ Wages
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Nha cung cap phai tra muc luong t6i thiéu hop phap (bao gdm ca luong 1am thém gidr va cac phu
cAp khéc) cho tAt ca ngudi lao dong di duoc nhét tri théa thusn hodc dugce dé cap trong hop dong
lao dong.

Nha cung cip khéng duoc trir lwong voi bat ki Iy do gi hodc ky ludt bing cach trir luong s&
khong dugc chip nhan.

Viéc tra luong phai dung ky t&i da 1a hang thang. Khong tré luong hodc giam lwong véi bat ki
hinh thiic ndo. Pam bao giai dap r rang, kip thoi d& hiéu khi c6 bét ki thic mic vé lwong tir
nguoi lao dong.

Suppliers must pay at least the legally mandated minimum wage, including overtime pay and
other applicable allowances, as agreed upon or specified in employment contracts.

Suppliers must not make any wage deductions for disciplinary purposes, and such practices are
strictly prohibited.

Wages must be paid regularly, at least on a monthly basis, without delay or withholding in any
form. Suppliers must ensure that any wage-related inquiries from workers are addressed clearly,
promptly, and in an understandable manner.

2.7.Gio lam viéc/ Working Hours
Nha cung cép phai ¢6 quy trinh dam bao ngudi lao dong khong lam viée qua sb gior t6i da quy
dinh, bao gom ca gid lam thém theo quy dinh hién hanh. Ngudi lao dong phai c6 thoi gian nghi
hang tuén it nhat 24 gio lién tiép.
Nha cung cép phai dam bao viéc nghi phép hang nam phai tuan thi phap luét nha nude.
Lam thém gi¢ 1a tw nguyén. Lam thém gio phdi duge sir dung mdt cach hop 1y, dam bao s6 gioy
lam thém cua nguoi lao dong khdng qua 12 gid/ tuan, khdng qué 60 gid/ thang, khong qua 300
gi0/ nadm.
Suppliers must have procedures in place to ensure that working hours do not exceed the legal

maximum, including overtime, in accordance with applicable regulations. Workers must be
provided with at least 24 consecutive hours of rest per week.

Suppliers must ensure that annual leave entitlements comply with national laws.
Overtime must be voluntary and used responsibly. Total overtime must not exceed:
e 2 hours per week
o 60 hours per month
e 300 hours per year

2.8.Ky hgp dong véi ngwoi lao dpng mpt cich minh bach/ Transparent Employment
Contracts

Nha cung cép phai co cac quy trinh dam béo rang céc hoat dong tuyen dung, hop dong lao dong
va chdm dirt hop dong pht hop véi dao dic va tuén tha t6i thidu ludt phap va quy dinh hién
hanh. Pam bao ngudi lao dong hidu va dong ¥ céc ndi dung duge néu trong hop ddng lao dong.

Trong qua trinh thir viéc nha cung cAp can c6 hop dong lao dong dang thr viéc dam bao nhan sy
du néng lyc dap tmg cong viée. Hét thoi gian thir viée cdng ty cén thong bao két qua thir viée cho
ngudi lao dong. Néu dat yéu ciu hoic cong ty khong théng bao ma nguoi lao dong van tlep tuc
lam viéc thi ngudi d6 duoc xem 1a nhéan vién chinh thirc, hai bén phai tién hanh ky hop dbng lao
dong.
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Suppliers must implement processes to ensure that recruitment, employment contracts, and
termination are conducted ethically and in compliance with applicable laws and regulations.
Workers must fully understand and agree to the terms outlined in their employment contracits.
During the probation period, suppliers must provide a probationary employment contract fo
ensure that workers meet job requirements. At the end of the probation period, the company must
inform the worker of the results. If the worker continues working without notification, they shall
be considered a permanent employee, and both parties must enter into a formal labor contract.

2.9.Ky luat lao dong/ Disciplinary Practices
C6 céc bién phap ki luat ton trong phim gia va sirc khoe clia ngudi lao dong.
Hinh thirc ky luat phéi duoc trién khai 13 rang va dam bao nhan vién biét va hiéu 18 trude thoi
gian ap dung.
Khéng dugc khau trir lvong hodc phic loi vao muc dich ky luét.
Disciplinary measures must respect the dignity and well-being of workers.

All disciplinary procedures must be clearly communicated and understood by employees prior to
implementation.

Wage or benefit deductions as a form of discipline are strictly prohibited.

3. Sire Khoe Va An Toan/ Health and Safety
3.1.Moi trm)’ng lam viéc an toan va lanh manh/ Safe and Healthy Working Environment

Nha cung cip phai dam bao sy khoe manh, sitc khée va an toan cia tat ca ngudi lao dong trong
moi truong lam vi€e va thuc hién cac bién phap thich hop d& dam bao ngudi lao déng duge bao
hé ddy du nhim tranh tai nan lao ddng va bénh nghé nghiép.

MB@i truong xanh sach dep an toan cong ty cin dic biét quan tim dé ngudi lao dong can duoc bao
vé trudc 6m dau, bénh tat va thucmg tat xay ra qué trinh lam viéc.

Nha cung cdp dam bao cung cp diy da dung cu bao ho lao dong mién phi dugc bao tri t6t va
phtt hop cho nguoi lao dong khi duge xéc dinh ¢6 rui ro anh huéng dén an toan va strc khée.

DBam bao thuc hién hiéu qua cac bi¢n phdp an toan va strc khée phu hop, bao gom céc thong bao/
huéng din an toan va stc khoe noi lam viée, bao tri hop 1y trang thiét bi, td chirc tap huén an
toan va kiém tra strc khde dinh ki cho ngudi lao dong c6 ghi chép lai vé viée tap hudn va viéc
nay duoc thuc hién cho ngudi moéi.

Nhung noi 1am viée tiép xic véi hoa chét doc hai can duogc kiém soét chit ché va chi c6 nhimg
nguoi duge dao tao méi dugce lam viée & khu vuc nay.

Déu tu hé théng phong chay chit chay phu hop, tip huén thudng xuyén cho nguoi lao dong vé
phong ngtra va xtr ly su cb chay nb xay ra.

Suppliers must ensure the health, safety, and well-being of all workers in the workplace and
implement appropriate measures to provide adequate protection against occupational accidents
and diseases.

A clean, safe, and healthy working environment must be maintained, with particular attention
given to protecting workers from illness, injury, and health risks arising during the course of
work.
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Suppliers must provide appropriate personal protective equipment (PPE) free of charge, ensure
it is well maintained, and make it available to workers where risks to health and safety have been
identified.

Effective occupational health and safety measures must be implemented, including workplace
health and safety instructions and signage, proper maintenance of equipment, regular safety
training, and periodic health check-ups for workers. Records of training must be maintained,
and such training must also be provided to new employees.

Work areas involving exposure to hazardous chemicals must be strictly controlled, and only
trained personnel are permitted to work in such areas.

Appropriate fire prevention and firefighting systems must be established, and workers must
receive regular training on fire prevention and emergency response procedures.

3.2.Noi 6/ Accommodation
Nha cung 9§p phai dam bao noi & phai sach sg, an toan, dam bao v¢ sinh, tién nghi, chia theo gi6i
tinh néu céan thiét cho nguoi lao dong.
Khdng duge thu loi nhudn hoic chi phi nao tir viée cung cip noi & cho ngudi lao dong.
Where accommodation is provided, suppliers must ensure that it is clean, safe, hygienic, and
equipped with basic amenities, with gender separation where necessary.
Suppliers must not charge workers or generate profit from the provision of accommodation.

4. Cong Ddng/ Community

4.1.Sw tham gia ciia cong dong/ Community Engagement
Tich cuc tham gia két ndi véi cong ddng dia phuong dinh ki xac dinh, tranh hodc giam thiéu cac
tac dong xa hdi tiéu cuc dang ké tir cac hoat ddng cua cong ty.
Nha cung cAp phai ¢6 co ché giai quyét khiéu nai tir cac cong ddng dia phuong, thong bao dén
cong ddng dia phuong hudng din cach ndp khiéu nai va co ché xir Iy khiéu nai néu cé.
Nha cung cdp c6 ban giai quyét khiéu nai dam bao xir Iy cac khiéu nai mét cach cdng bang, hiéu
qua.
Suppliers should actively engage with local communities on a regular basis to identify, prevent,
and mitigate significant negative social impacts arising from company operations.
Suppliers must establish grievance mechanisms for local communities, including clear
communication on how to submit complaints and how such complaints will be handled.
Suppliers must have a designated grievance committee or responsible body to ensure that
complaints are addressed in a fair and effective manner.

4.2.Tén trong quyén, vin héa va linh tho truyén théng ciia ngudi dia phwong/ Respect for

Local Rights, Culture, and Traditional Territories

Tich cuc két ndi v6i nguoi dia phuong dé phat hién, phong tranh va giam thiéu cac tac dong xa
héi quan trong phét sinh tir hoat dong cong ty.
Nha cung cip nén c6 cac chuong trinh t6i da viéc l1am cho tit ca ngudi tai dia phuong, bao gbm
viéc uu tién tuyén dung nguoi ban dia.
Khéng dugce gidi han hodc tac dng ti€u cuc dén quyen va su tiép cin cia ngudi dia phuong dén

nhimg dia diém dac biét vé vén héa, sinh théi, kinh té, tn gido hodc tam linh va nhimg dia diém
ma nhitng ngudi nay dang ndm giit cac quyén vé phép 1y hosc theo phong tuc.
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Tén trong quyén tu do tin ngudng, cac ban, cac hiép hdi do nguoi dia phuong td chuc.
Suppliers should actively engage with local communities to identify, prevent, and minimize
significant social impacts arising from business activities.

Suppliers are encouraged to implement programs that maximize employment opportunities for
local people, including prioritizing the hiring of local and indigenous workers.

Suppliers must not restrict or negatively impact the rights of local communities or their access to
sites of cultural, ecological, economic, religious, or spiritual significance, including areas where
such communities hold legal or customary rights.

Suppliers must respect freedom of belief and the rights of local organizations, associations, and
community groups.

5. Moéi Trudng/ Environment
5.1.Tudn thu phdp luit moi truwong va qudn ly moi truwong/ Environmental Compliance
and Management

Nha cung cap phai c6 cac quy trinh thich hop dé hd tro va duy tri tuén tha mdi truong, bao gdm
tit ca cac gidy phép va gidy to hop 1é khac lién quan dén tac dong mdi truong.
Suppliers must establish appropriate procedures to support and maintain compliance with
environmental requirements, including obtaining and maintaining all necessary permits and
relevant documentation related to environmental impacts.

5.2.8w dung nudc/ Water Use
Nha cung cép duge khuyen khich bao ton ngudn nuéc cong dong. Khi vén hanh neu tiéu thu qua
nhiéu nuéc, nha cung cip phai danh gid va bdo cao cac tac dong va rti ro tiém 4n cia viéc st
dung nuée dbi véi moi trudmg va cong dong dia phuong
Can giam sat ngudn nude va tinh todn, ghi chép vé mire d6 tiéu thu thue hién cac bién phap gidgm
thiéu viéc str dung ngubn nudc sach trong vong 1 nam.
Trong céc khu vure ¢6 4p luc ngudn nude “Cao” hodc”Cuc cao” phai duge danh gia rii ro hang
nim va c6 ké hoach bao tén va hiéu qua nude.
Suppliers are encouraged to conserve community water resources. Where operations involve
high water consumption, suppliers must assess and report the potential impacts and risks of
water use on the environment and local communities.
Suppliers must monitor water sources and measure and record water consumption, and
implement measures to reduce the use of freshwater within one year.
In areas classified as having “High” or “Extremely High” water stress, suppliers must conduct
annual risk assessments and implement water conservation and efficiency plans.

I3 Quéu Iy chit thai/ Waste Management

Nha cung cap phai giam sat lugng chét thai phat ra tir hoat dong cua cong ty va thuc hién céc
bién phap giam thiéu chit thai. Khi thai ra céc chat doc hai, nha cung cip phai xir 1y céc chat d6
mdt cach an toan, ¢6 trach nhiém va tudn thi yéu cau phap luat.

Tinh todn, ghi chép va c6 bao cdo giam sat chat thai hang nim.

X4y dung quy trinh quan 1y chét thai, rac thai nguy hai mét c4ch an toan. C6 ké hoach hanh déng
dam bao viéc phat thai co trach nhiém.
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K}u’r céc vét liéu thai bo khong dugc tai sir dung hodc tai ché mét cach c6 trach nhiém. Nghiém
cam cac hanh vi bo rac bira bai khong phén loai theo dung quy dinh.
Suppliers must monitor waste generated from their operations and implement measures to

minimize waste. Hazardous emissions must be treated safely, responsibly, and in compliance
with legal requirements.

Suppliers must calculate, record, and maintain annual waste monitoring reports.

Procedures must be established for the safe management of waste, including hazardous waste,
along with action plans to ensure responsible emissions.

Waste that cannot be reused or recycled must be disposed of responsibly. Improper disposal and
unsegregated waste dumping are strictly prohibited.

5.4.Quan ly nudc thdai/ Wastewater Management
Xéc dinh moi loai nude thai va diém thai va céc cdp d6 xir Iy duge thuc tai chd.
Tinh toan theo d&i va cé bdo cdo phat thai hang nam.
Nuée thai trude khi thai ra moi trudng phai duge qua hé thong xir ly, dam bao chét lugng nudce
thai dat yéu cau theo yéu céu luat dinh.
Suppliers must identify all types of wastewater, discharge points, and on-site treatment levels.
Wastewater discharge must be monitored, calculated, and reported annually.

All wastewater must be treated prior to discharge to ensure compliance with legal requirements
and applicable discharge standards.

5.5.Tiéu thu nang lwong/ Energy Consumption

Khi vén hanh mot quy trinh tidu thu nhiéu ning luong, nha cung cAp nén thuc hién bién phap
theo doi murc tiéu thu ning lugng va tich cuc tim kiém cac bién phap hiéu qua vé chi phi dé giam
tiéu thu ndng luong va tang cuong su dung nang lugng phat thai thdp hodc ning luong tai tao
néu co thé.

Tinh todn, ghi lai d béo cdo luong ning lugng sir dung

For energy-intensive operations, suppliers should monitor energy consumption and actively seek
cost-effective measures to reduce energy use and increase the use of low-emission or renewable
energy where feasible.

Energy consumption must be calculated, recorded, and reported.

5.6.Minh bach vé dic tinh san pham/ Product Transparency
Pé dam bao tinh minh bach v& dic tinh san phim, chiing toi sin sang tiét 1§ vé cdc thong tin san
phém sau:
e Su hién dién cua ngudn bién ddi gen (GMG) hodc nghi ngd ¢6 thanh phin bién ddi gen
trong san pham
e Hoat chét hon hop va lugng khang sinh duoc bd sung hodc chét phu gia thirc &n khac
trong san pham.

To ensure transparency of product characteristics, we are prepared to disclose the following
information:
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o The presence of genetically modified organisms (GMO) or suspected GMO-derived
ingredients in the product
o Active substances, antibiotics, or other feed additives included in the product

XAC NHAN VA CAM KET TUAN THU/ CONFIRMATION AND COMMITMENT TO
COMPLIANCE

Chuing t6i da doc va hiéu r6 céc tidu chuén va chinh séch cua Bd Quy Tét Ung Xt cia CONG
TY TNHH MTV CBTATS NAM VIET (NAM VIET AQUACULTURE FEED

PROCESSING ONE MEMBER COMPANY LIMITED) va ching t6i x4c nhén rang ching
to1 khong tham gia va thuc hién bat ki hoat ddng nao trdi véi nguyén tat nay.

Chting t6i cam két tudn thil bd nguyén tit nay nhim dat dwoc muc dich chung va c6 mét ngudn
nguyén liéu 6n dinh va co trach nhiém.

Ching t6i cam két théng bao cho nha cung cdp cuia ching tdi va yéu cu ho thuc hién theo bd
quy tdc nay va thong bao vdi Quy Cong Ty vé viéc tuén thi va khi c6 sy thay doi trong viée dap
ung yéu cau va tuan thu.

We have read and fully understood the standards and policies outlined in the Code of Conduct of
NAM VIET AQUACULTURE FEED PROCESSING ONE MEMBER COMPANY LIMITED, and
we confirm that we do not engage in or carry out any activities that are contrary fo these
principles.

We commit to complying with this Code in order to achieve our shared objectives and to ensure
a stable and responsible supply of raw materials.

We also commit to communicating this Code to our own suppliers, requiring them to adhere to
its principles, and informing your Company of their compliance status as well as any changes
that may affect their ability to meet these requirements.

Thay mit Cong ty/ On behalf of the Company:

Cong ty NAM VIET AQUACULTURE FEED PROCESSING ONE MEMBER
Company: COMPANY LIMITED

Dia chi/ Lot A4, Thot Not Industrial Zone, Thot Not Hamlet, Can Tho City, Viet
Address: Nam

GIAM POC

Ngay: 23/05/2025
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